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Post 9/11 GI Bill Briefing – Key Highlights
Post 9/11 Eligibility

· Benefits are available to veterans and members of the Armed Forces (AC and RC) for education pursued on or after 1 August 2009 if they have 90 aggregate days or more active duty, beginning on or after 11 September 2001.

· Full benefits are available after 36 months of qualifying service.

· Exceptions

· Personnel serving under the College Loan Repayment Program will meet eligibility requirements after completion of service obligation.

· Commissioned officers will meet eligibility requirements after completion of commissioning source statutory service obligation (AC, RC, Veterans)

· Ex – A Midshipman enters the Naval Academy 2009, graduates 2013 with a service obligation of 6 years. The Midshipman will be eligible for the Post 9/11 GI Bill 2019.

Benefits
· Benefits may be used for an approved program offered by a Institute of Higher Learning.

· Only personnel enrolled in Montgomery GI Bill who elect to transfer to Post 9/11 may use benefits for vocational training (i.e., cosmetology, truck driving school, etc.)
· Benefits are payable up to 15 years from last release date of 90 days or more with Honorable Discharge.

· Book and supplies stipend up to $1,000 annually

Monthly Stipend paid to student based on BAH for E5 w/dependents only if attending more than half-time during one semester and in a classroom setting.

· If taking distance learning, must attend more than half-time during one semester and one in-class course.

· Monthly and Book stipend not available for active duty.

· Tuition and fees paid to institution not to exceed coast of highest priced public undergraduate in-state tuition for that particular state.

· Active Duty – There is no limit for tuition.

· “Yellow Ribbon” – Participating institutions offset a percentage of tuition not covered by the Post 9/11. List of participating institutions can be found at http://www.gibill.va.gov.

*Personnel who bought into the Montgomery GI Bill may receive a refund of the $1200 paid into GI Bill if they have exhausted all 36 months of Post 9/11 GI Bill. Contact the VA for more information.
Application and Use
· There is no buy-in.

· To elect Post 9/11 GI Bill:

· Go to www.gibill.va.gov 

· Complete the VA Form 22-1990 (need only to complete personal information section and Section 9 of the form to transfer from Montgomery GI Bill to Post 9/11 GI Bill) to receive your Certificate of Eligibility. Electing to use the Post 9/11 GI bill cannot be undone.
· After registering for classes, individuals must complete the VA FORM 22-1990E along, obtain verification report from the Institution’s Finance Office and send to appropriate regional VA processing office. (This must be done every term)
Transferability

· Is a RETENTION TOOL!

· The election to transfer benefits to family members must be entered into while the member is in the Armed Forces.

· Must have served at least 6 years and agree to serve at least another 4 years AC or RC. Exceptions to this are:
· Eligible for retirement (20 years or more) on or before August 1, 2009, no additional service

· Approved Fleet Reserve Dates on or before July 1, 2010, no additional service

· Eligible for retirement on or after August 1, 2009, and before 1 August 2010, one year service required.

· Eligible for retirement on or after August 1, 2010, and before 1 August 2011, two years service required.

· Eligible for retirement on or after August 1, 2011, and before 1 August 2012, three year service required.

· Service obligations begin when member elects transferability.
· Spouses only are eligible for Transfer of Post-9/11 GI Bill Benefits to Dependents (TEB) after 4 years obligated service. Spouses and dependent children are eligible after 10 years of service.

· Spouses have 15 years from sponsor’s last Honorable Discharge to use benefits. Dependent children are not subject to time limitation, but may not use after reaching the age of 26.

· Family members must be enrolled in DEERS at the time of transfer.

· If transferring elections to children between 21 and 23, ensure they are enrolled in DEERS. At the age of 23, dependent children are no longer enrolled in DEERS and therefore unable to receive GI Bill benefits. 

I’m currently enrolled in the Montgomery GI Bill. How do I know if I should transfer to the Post 9/11 GI Bill?
Ask yourself these three things:

1) Do I want to transfer my benefits to my family? The only way to transfer benefits is through the Post 9/11 GI Bill.

2) When am I getting out? If you are leaving active duty to pursue a higher degree full-time, the Post 9/11 GI Bill may be the best decision. While the institute collects the tuition fees, you will receive a monthly and book stipend. With the Montgomery GI Bill, a check for tuition, books, etc. will come directly to you. At the current rate, it may only be enough to cover tuition.
3) Do I plan to attend school on active duty? You can use both the Montgomery GI Bill and the Post 9/11 GI Bill while on active duty. Using the Post 9/11 GI Bill, you will not receive the monthly and book stipend, but there isn’t a max on tuition that may be covered. However, remember, you will only receive 36 months. It may be difficult to go to school full-time while on active duty. In this situation, the Montgomery GI Bill would be the better choice in that it pays enough to cover tuition for a part-time student.

The choice is entirely up to the individual. Stay informed… 
I’m retiring in 3 years and I want to transfer my benefits to my children. The problem is they’re 3 and 5 years old. Can I still do it?

Yes. Transfer benefits while you are still active duty. As long as the dependent children are enrolled in DEERS, you can transfer now. When they reach the age of 18, they may start their benefits but must use them before the age of 26. In this case, the 15 years from last Honorable Discharge does not apply.
With the Montgomery GI Bill, there was a TOP-UP option to off-set course costs. Does the Post 9/11 GI Bill have a TOP-UP option?

Yes. The Post 9/11 GI Bill does have a TOP-UP option. However, it is advisable to use this only for graduate courses and not expend the benefits on Associate’s/Bachelor’s courses that you can attend for cheaper tuition.

My Parent Institution has a limit on the amount of credits I can obtain for one semester, so I want to enroll in another institution for the other credits. How does that work with the Post 9/11 GI Bill?

The second institution will need your degree plan and enrollment information from your Parent Institution and vice versa. When the check is paid to the Parent Institution, the second institution will receive it’s portion. However, it is unlikely that a Parent Institution will allow a student to attend extra course on top of their limitation. 

I was not selected for continuing service through the E7-E9 Continuation Board. Does this affect my Post 9/11 GI Bill Benefits?

No. You will still be able to receive all benefits, including the transferability option. Just ensure if you do want to transfer benefits, you elect while still on active duty.

